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Spotlight on the Internal Regulations: are you up to date 2

Due to recent legislative and jurisprudential developments, some provisions of the internal regulations should be
amended, mainly pertaining to the following topics:

“Right to disconnect”:

The Law now implements a yearly compulsory negotiation on: “the terms and conditions through which the employee
is entitled to fully exercise his right to disconnect and the implementation by the firm of mechanisms to regulate the
use of digital tools, in order to ensure that rest and leave periods, as well as personal and family lives are respected.
Failing agreement, the employer establishes a charter, after the opinion of the works council or the employees’
representatives. This charter provides with the terms and conditions for the actual exercise of the right to disconnect
and creates training initiatives and measures to raise awareness on the reasonable use of digital tools among
employees and management.”

In the absence of any collective agreement, it is recommended to attach the charter to the internal regulations
document, in order to male the charter binding for the employees.

Sexist behaviors:
The internal regulations shall now provide with the legal provisions on sexist behaviors:

“No one shall suffer from sexist behaviors, defined as any behavior linked to somebody’s sex, which purpose or effect
is to violate somebody’s dignity or to create an intimidating, hostile, degrading or offensive environment.”

Neutrality principle:

It is now stipulated that: “The internal regulations may hold provisions which implement a neutrality principle and
restrict the expression of the employees’ convictions, if these restrictions are justified by the exercise of other
freedoms and fundamental rights or by the need to ensure a smooth functioning of the firm, and if they are
proportionate to the intended goal.”

Anti-corruption program:

In a few months, firms and company groups concerned will be required under Law (depending, among other
conditions, on sales revenue and on staff counts), to create an anti-corruption program. This program involves, in
particular, the implementation of a code of conduct, which shall then be added to the internal regulations.

Narcotic substances — Saliva tests:

Saliva based drug tests are now allowed without the intervention of health professional. However, some guarantees
shall be provided: these guarantees shall be included in the internal regulations.

Equipment made available to the employees:
Technological tools (NICT), new work practices (BYOD) and the use of service and company vehicles are topics to
security and discipline that have considerably evolved in the last few years. As a consequence, the stipulations of the

internal regulations dealing with these subjects need to be reviewed and possibly amended.

Please do not hesitate to contact us for the review and update of your internal regulations.
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Vous avez le droit d'accéder ou de corriger vos données personnelles ; vous pouvez également vous opposer a l'usage de vos données personnelles ou demander que ces données soient retfirées de notre base
de données (article 38 de la Loi Informatique et Libertés n° 78-17 du 6 janvier 1978 amendée). Pour exercer ce droit, nous vous prions d'adresser un courriel & I'adresse contact@harlaylaw.com ou cliquer ici.

You have the right to access or correct your personal data, you may also oppose the processing of your personal data or demand removal of your personal data from our data base (according to article 38 of
the French law «nformatique et Libertésy n° 78-17 dated January 6, 1978 amended). To exercise such right, please send an e-mail fo contact@hariaylaw.com or click here.
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